Participation & Development On a Page – Example of an Ofsted Briefing 
Our approach to Participation and Development is age and context appropriate acknowledging that our apprentice community are mature professional practitioners who reside and work in locations nationally. 
· Our small number of 18-year-olds, in the main make up the majority of students on particular programmes that run Graduate recruitment and training programmes where we work closely with the employer HR Director/Graduate talent leads to support recruitment, induction and training. For example…. 
· P&D is embedded into induction, the PPD modules and Coach Progress reviews and support sessions with wider opportunities through curriculum delivery as appropriate and access to the wider university support offer. 
· In October we launched P&D thematic leads in the coach team (aligned to SEE) to develop resources and themed sessions to strengthen the embedding across programmes, this is a new initiative in its early stages.
Terminology used:
	AIIR
	Apprenticeship Impact Information resource - the University's framework for support in development of Apprenticeship essentials (e.g. EDI, Safeguarding, British Values, English and maths, digital skills) alongside curriculum delivery and Apprentice Progress Reviews

	JISC
	Attendance Monitoring Platform – apprentices get a code to register their attendance (no absent with permission code)

	PPD
	Personal and Professional Development modules - key strand of reflective practice seen throughout Scheme D (degree apprenticeship validation framework) curriculum structures

	PSRB
	Professional, Statutory and Regulatory Bodies e.g. accrediting Health Colleges, Royal Institute of Chartered Surveyors – professional behaviours and values aligned to PSRB requirements on many programmes 

	British Values
	Whilst this term is used on ‘badges’ used in some module delivery, PPD and in AIIR – we more often use the term professional behaviours and values in response to apprentice feedback

	SEE
	Scheme for Embedding Essentials - the holistic framework to integrate key apprenticeship topics (e.g. British Values) within apprenticeship curricula and delivery

	Abintegro
	Online Careers guidance platform – bespoke to apprentices 

	Careers advice and guidance
	We refer to career goals/aspirations and progression as the vast majority of apprentices are in permanent employment via Graduate training schemes or upskilling/training programmes

	Prevent 
	Is embedded into general safeguarding and wellbeing support and awareness raising so that our apprentices know how keep themselves safe from harm. 

	Enrichment 
	We use professional development opportunities aligned to their job role and wider skills development - the wider University offer is publicised on campus and in the apprenticeship monthly Newsletter, yet our apprentices’ attendance patterns and work commitments mean they often opt out to focus on their professional development.  

	Apprentice voice
	We have a bespoke apprentice voice model which launched this academic year in response to apprentice feedback. We have a Lead Rep who sits on the Apprenticeship Quality and Performance Committee and who leads our Apprentice Listening events with the Associate Director for Skills. 

	University support services
	Careers service, Hallam Help, SU, Library services (including academic support) all accessible by apprentices and covered in induction, progress reviews, PDP module and newsletter – to be included in Inclusion tour
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