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Liminal spaces and dotted lines

occupying a position at, or on both sides of, a 
boundary or threshold.
"I was in the liminal space between past and present"

relating to a transitional or initial stage of a process.
"that liminal period when a child is old enough to 
begin following basic rules but is still too young to do 
so consistently"

https://languages.oup.com/google-dictionary-en/



In this session...

EQA of EPA – Out of the Melting Pot 

Original Plan

• OfST Monitoring Visit
• Two outcomes from EPA Modules
• Potential Solutions
• Translation Tables

Assessment Reforms - (and into the furnace)

Additional Focus

• On Programme Assessment of KS (and Bs)
• Reflections on Professional Behaviours
• Pilots do not include Degree Apprenticeships
• Impact of change - Need a new framework
• The Consultation - AOs or AOs?
• Transition: Professional Body bottle neck
• Scramble to consult employers
• How do External EPAOs (AOs) influence awards?
• HEPs assessing competence – models for EQA
• Is grade translation still relevant?
• Sequencing the KSBs - transferring to new versions
• What about referrals?

Discussion



• 10 years of Apprenticeship delivery
• OfSTED journey
• 3000+ apprentices
• 700+ employers
• Up to 35 Standards
• Significant restructuring and working into stabilisation



Leadership & Management
• Operations/Departmental Manager
• Chartered Manager
• Senior Leader
• Supply Chain  Leader
• Accounting Finance Manager

Digital & Technology
Digital & Tech Solutions Professional 
• Data Analyst
• IT Consultant
• Network Engineer
Digital & Tech Solutions Specialist 
• Software Engineer
• Data Analyst

Food & Drink Sector
• Food Technologist
• Packaging Professional

Building & Surveying
• Surveyor (Quantity, Commercial / Valuation)
• Construction Site Supervisor / Manger
• Construction QS (& Technician)
• Construction Design Manager
• Architect
• Chartered Town Planner

Engineering
• Electrical (X2)
• Materials Science Technologist
• Product Design and Development
• Rail Engineering

Health & Social Care
• Assistant Practitioner
• Social Worker
• Occupational Therapy 
• Physiotherapy
• Healthcare Science Practitioner.
• Advanced Clinical Practitioner.
• Enhanced Clinical Practitioner
• Diagnostic Radiography 
• Therapeutic Radiographer
• Sonographer
• Operating Dept Practitioner
• Dietetics
• Registered Nurse

Creative Digital
• Creative Digital Design
• Digital User Experience Professional

What's available?   Upskill your workforce

Policing
• Police Constable DA

https://www.shu.ac.uk/campaigns/degree-apprenticeships-for-business?utm_source=adwords&utm_medium=cpc&utm_campaign=312_uk-business-hda_0__1-22&utm_term=shu%20apprenticeships&gclid=Cj0KCQjwj5mpBhDJARIsAOVjBdq6vVDsxKjPt8VBicDpAFwqyE75Elr_IyB_kxVm9l2q8L7jzjP18woaAggMEALw_wcB
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SKILLS

Apprenticeship 
Quality and 

Enhancement

Cross functional 
collaborative 

leadership

Policy and 
funding 

landscape 

New product 
development 

Validation Frameworks 

• HDAs
• HTQs
• CPD 
• e.g. Training Plans
• Panel Role

Reputation & engagement

• Policy consultation 
• Policy development
• Funding bids
• LLE + Growth & Skills  Levy
• Assessment ReformDegree Apprenticeship 

Funding Competition 
Institute of 
Technology

Education  partners 
(LSIP etc)

• ACOP Sharepoint       
+ comms

• Training Module
• Monthly CPD

External Quality 
Assurance of End Point 
Assessment (Nominee)

Initiatives:
• Newsletter
• Learner voice
• Mentor Hub

OfSTED Readiness
(Shadow Nominee) 

Coaching team



Original Plan

• OfST Monitoring Visit
• Two outcomes from EPA Modules
• Potential Solutions
• How we baked our cake

EQA of EPA
Out of the Melting Pot 



OfS 
Monitoring 
Visit
March 2024

“The OfS, as DQB for EQA of EPA 
for HDAs prioritised ACP, DTSP, 
DTSS & PCDA”



Dual Grading / Outcomes
• Your EPA technical task 1 is to bake chocolate chip cookies...

• One event, but with two different judgements as to performance!

Assessment Criteria Version 1
• Utensils cleaned to maintain a safe working
• Ingredients use by dates are checked
• Oven gloves are used
• Timers are set and adhered to
• Ingredients have been weighed
• Thermometer used to check food temperature
• Cookies safely cooled on wire rack
• Sealed storage labelled for allergens

Assessment Criteria Version 2
• Cook has brough their own twist to the recipe
• The balance of chocolate chips is yummy
• A bit of bite to the edge
• Soft and gooey in the middle
• They smell to die for
• Proper coffee is ready to accompany the testing



SHU EPA Policy:  
Attributing an academic mark to EPA modules
5 Models of EPA Module

Model 1:  Dual Assessment: SHU’s standard approach, which involves dual assessment, generates a grade for 
the module and a separate outcome for the whole Apprenticeship (12 Das at SHU, March 2023). 
Academic Departments may define in the Module Descriptor which activities from the IfATE-stipulated 
EPA methods generate the SHU grade as distinct from the overall EPA outcome.

 
Model 2:  Pass Fail Module: The final module is pass/fail, so only the Apprenticeship grade (outcome) is 

calculated from the EPA assessment methods (by exception- 1 DA at SHU)
 
Model 3:  Regulated / wholly Integrated: A Capstone Module for gateway confirms KSBs are met and also 

contributes a mark towards degree award classification. The EPA is the Exam Board, which generates a 
pass/fail decision for the apprenticeship overall, based on clinical competencies (applies to Regulated 
Health DAs at SHU and more recently Police Constable)

 
Model 4:  Zero Credit Module: EPA is after the final credit-bearing module and is set within an additional zero 

credit module for administrative purposes: (One single case for unusual Assessment Plan - DTSS).
 
Model 5:  Translation: The SHU award (calculated according to Assessment Regulations) is translated directly into 

the EPA outcome (one single DA – DTSP has now been reviewed



New Model – Translation Tables

What is a good institutional model?

Model 1:  Dual Assessment
Double the work – Impact on Independence - Learner jumping hurdles whilst throwing a javelin

 
Model 2:  Final module is pass/fail

Risk of demotivation?   -  Academic Integrity? – e.g. 60 credits EPA
 
Model 3:  Wholly Integrated

Coach and employer agree KSBs met. Competence confirmed by a Practice Educator in the workplace

A new option for SHU...   Translation Tables:

• Recognise the workplace as an authentic Source of Learning
• Remove uncomfortable relationship with Independent Assessor
• Reduce the workload for everybody
• Clear and consistent Information Advice and Guidance



These models can be summarised as:
 



Translation 
Tables

• Integrated Standards at SHU now have specific 
Translation table (excluding wholly integrated)

• For some the number of Distinction outcomes 
operates on a sliding scale to generate more nuanced 
module grade

• EPA Handbook sets out the broad approach for each 
Standard and the Course Team deploy the Translation 
table

• Some models were to the disadvantage of the 
student - Admirable efforts to refine and evolve



Questions...

• Why do some Standards enable Merit and others don’t?

• Why do some tasks not have merit, but the 
Apprenticeship can average out as merit?

• Why is Distinctive performance quantified for some EPAs 
but left as discretionary judgment in others?

• Academic achievement moves along a scale of 
performance descriptors... Why do trailblazers perceive 
competence as something you check off and/or stack up.

• What are the lessons for Assessment Reform?



EPA – Out of the Melting Pot (and into the furnace)

Liminal spaces and dotted lines

occupying a position at, or on both sides of, a 
boundary or threshold.
"I was in the liminal space between past and present"

relating to a transitional or initial stage of a process.
"that liminal period when a child is old enough to 
begin following basic rules but is still too young to do 
so consistently“

Assessment Reforms - uncaged



Blooms 
Taxonomy

https://www.imperial.ac.uk/staff/educational-development/teaching-toolkit/intended-learning-outcom
es/blooms-taxonomy/



Assessment Reforms: What about behaviours?

I understand a model of strength-based leadership 
explained to me by an expert and have reflected on this 
to develop an interpretation I can place in my own 
constructed framework  

Through experience I have learned how to foster my 
leadership strengths and find applied strategies to 
recognise and manage areas for development, becoming 
a competent leader with the skills to help others thrive

As I have grown as a leader, I have refined my skills and 
reconstructed my knowledge base to enable behaviours 
which demonstrate inclusive leadership

Competence

S

B

Behaviours will be signed of by the Employer at the “gateway to completion”
Might this pre-empt the outcomes of the final synoptic task to assess knowledge and skills?

K



Assessment Reforms - (and into the furnace)

• On Programme Assessment of KS (and Bs)
• Reflections on Professional Behaviours
• Pilots do not include Degree Apprenticeships
• Impact of change - Need a new framework
• The Consultation - AOs or AOs?
• Transition: Professional Body bottle neck
• Scramble to consult employers
• How do External EPAOs (AOs) influence awards?
• HEPs assessing competence – models for EQA
• Is grade translation still relevant?
• Sequencing the KSBs - transferring to new versions
• What about referrals?

Discussion
How do we sustain employer confidence in the Apprenticeship brand


