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1. Almost half of apprentices do
not complete their programme

— apprenticeship durations are getting

longer, ongoing impacts caused by the
pandemic, balancing work and study
together with other responsibilities are
among the many reasons that apprentices
are finding it hard to achieve their

apprenticeship

2. And this is increasing stress and

mental health issues
— yet over 50% of apprentices feel unable to

raise mental health issues with their employer

or provié]er

1 Mental Health UK
2 Global Human Capital Trends Report 2017

3 Workplace Learning Report — LinkedIn 2019

Celebrating successes together

3. A peer-to-peer community for
apprentices can provide a further
support route

- employees resort to social media to solve

0 2
issues they facé and over half of learners

value social interactions and collaborations

. 9 3
with other learners via forums and groups,

yet nothing has existed for apprentices until

now

“! Congrats @

I've not graduated just yet.. but im planning a messy night out, family holiday
| reEN




Apprenticeship outcomes
and destinations

The
St Martin’'s
Group
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Why do apprentices leave?

Most commonly cited reasons for leaving an apprenticeship:

lacked support from their employer

poor course organisation/change to logistics
high workload

lost interest or motivation

lacked support from their tutor

Single main reason for withdrawal:

lacked support from their employer
high workload

were offered another job

lost interest or motivation

poor course organisation/change to logistics

What would prevent them
from leaving?

support

from their
employer

with time to

study, complete
assignments or for
off-the job training

support from their
training provider or
tutor, e.g. study support
or support networks

support from my employer
with a workplace mentor /
support networks

financial support (e.g. with
childcare or transport costs)

practical support (e.g. access to
transport, childcare)
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The Association of Apprentices is a not-for-profit
membership organisation, providing a social and
professional network for UK apprentices

Training
Provider

Career
Awarenes
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Association of
Apprentices

Network
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Through the Association, apprentices can access
additional learning and development for their off-the-
job training and build a professional network outside

E rofessiona of their workplace.

Developmen
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> Connect

What apprentices want

* To receive advice from —and in
turn provide advice to — other
apprentices

* To participate in Diversity &
Inclusion groups

* To meet people with similar
interests and form social
groups virtually and in-person

* To explore their sector

P

Supporting each other through challenges

Ol COMMUNITY
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Hope you

This has been the first weekend since started 3 weeks ago that | didn't put pressure on
myself and force myself to work. | met up with friends and tried to embrace the cold
winds. It's ing w

ope you're okay ENRME. I'm glad some self-care has cheered you up! | had a day up
London this weekend, finding all the Christmas lights, visiting all the Christmas markets

and eating lots of yummy food! It was absolutely free ._.MORE

Our offer

A bespoke social and professional
network

An inclusive community to unite
apprentices in a dedicated, virtual
space, as well as in-person

Post questions, engage in

® T discussions and gain insight from

are feeling better Sl RE®

apprentices across the UK

been a referencing weekend for sure and one of many | hope.

Form specific groups with peers in
the same industry, location or
interests




What apprentices want

e Opportunities to develop in
areas of particular interest

e Access to mentors

e Opportunities to become a
mentor

* Improved chances of career
progression

* Access to life skills
development

* Resources for continuing
professional development

Ole DEVELOPMENT

Our offer

Access 1000s of resources to
support development and off-the-
job training

Assessments to better understand
strengths and development
opportunities

Personalised feedback to help
their development

Access courses, articles and videos

on a range of topics from IT skills,

EPA preparation, mental wellbeing
and the most important soft skills
to excel in the workplace



What apprentices want

* To access events with
exclusive speakers

* Apprentice specific
content

* Available to stream at
their convenience

OlOIN E\VENTS

THE GIFT OF
KNOWING
YOURSELF

HE BIG
APPRENTICE EPA
CONFERENCE

WEDNESDAY 2ZND MARCH
12:30-14:30 ONLINE

HOW TO PRESENT
YOURSELF WITH i
CONFIDENCE: o E

i

BIB|C

- FRIDAY 215T APRIL 12:30-13:30
Ap—— ONLINE

BOOST YOUR
MENTAL
WELLBEING

/117777

Our offer

* On-demand events

* Focus on mental health,
wellbeing and personal
development
masterclasses

* Experts from leading
organisations e.g. BBC,

ental Health UK
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EMBEDDING THE COMMUNITY

Working with HEI Providers from on-boarding to completion and supporting Ofsted requirements

| On-Boarding
Partnering for Learner Journey :
large cohort Links to AoA Completion

induction events | Learn for Partnering for
curriculum teams | celebration

How to guides

events
Welcome Resources for

materials oTT Opportunities

How to sessions | toO partic_ip_)a?te in
for Skills Coaches |AOA activities

Dedicated A '
community Data/Insight

Supports Quality of Education

v' developing personal, social and
employability skills
v acquiring new subject knowledge
which can be applied in the
workplace

Personal Development

Leadership

v'  demonstrable example of leaders engaging
with the apprentice’s community to plan and
support the education they receive

v'  opportunities through peer and social
learning beyond the purely academic,
technical and vocational ones

v apprentices can discuss their career

aspirations/ambitions and better
understand the complex world of work




THE GROWING COMMUNITY OF ORGANISATIONS WORKING WITH US
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CORPORATERZ: AL 18] 51

Helping you build, manage
and engage your apprentice

community

Benefits for your organisation

e Connect apprentices to build
social networking skills

e Support apprentices’ wellbeing

e Aidretention and engagement
on programme

e Get unique insight into what
matters the most to apprentices

Your contribution also
allows us to offer free
access to the Association
and its services for SMEs

and their apprentices.

1year rolling subscription

Free membership for apprentices with unlimited
access to AoA Connect and AoA Learn, exclusive
masterclasses and priority tickets for in-person
networking events

Use of learning resources to support apprentice
curriculum

Data and Insights reporting

Positive brand recognition

Use of AoA Corporate Member Logo on your
website/marketing

Your logo and link from our corporate members page

AoA promotion in social media
Dedicated page on AoA website for apprentice
registration

-+ Add ons

Own community group on AoA Connect



CORPORATE PARTNERSHIP n

What's included:

Ass AT 0n ¢ |

Advisory Partner Announcement

BT Grou

Association of Corporate
Apprentices rember

Monitor registrations and frequency of engagement

See content most accessed by your apprentices

Measure confidence levels of your apprentices

Access anonymised automated reports from your corporate account




CORPORATE PARTNERSHIP "N

Corporate Membership Annual Subscription
(based on apprentice numbers) (plus VAT)

Under 250

250-999

3,000-5,999

£10,000




Association of
Apprentices

AOA PARTNERS

MANJINDER CHOKRAN -

LONDON SOUTH BANK UNIVERSITY
&
THOMAS BURTON — YORK ST JOHN UNIVERSITY



Association of
Apprentices

CONTACT US

/T
WWW

www.associationofapprentices.org.uk

8 David Barker

david@associationofapprentices.org.uk




Policy Update

Dr Mandy Crawford-Lee
Chief Executive, UVAC



Higher Level Skills - UVAC Horizon Scanning

- Westminster Government and Emerging Skills Policy
- Degree Apprenticeships

- Recognition of Prior Learning

Impact on Higher Education Institutions



UVAC ‘State of the Nation’ Address

Westminster Government

* \What about the Opposition...Labour’s Council of Skills Advisors’ Report?
‘Degree Apprenticeships will play a crucial part in facilitating cutting-edge industries’ (p. 78)
- ‘We will need to place emphasis on progression and the acquisition of higher-level skills’ (p. 62)

- "High quality further and higher education is fundamental both to individual opportunity and to the
economy of the future’ (p. 56)

- The development of Individual Learning Accounts; Learning and Skills Passport; and a right to retrain
- A new organisation Skills England — replacing the new Unit for Future Skills?

- UVAC s concerned particularly that Labour’s proposals to significantly expand degree apprenticeships appears to
be contradicted by other proposals in their Council of Skills Advisors’ Report, Learning and Skills for Economic
Recovery, Social Cohesion and a More Equal Britain (October 2022)

- To ensure the future success of apprenticeships and higher technical education and when refining its growth and
skills levy policy we would ask for a number of guarantees


https://labour.org.uk/wp-content/uploads/2022/10/WR-16813_22-Labour-Skills-Council-report-Edit-19-10-22.pdf
https://labour.org.uk/wp-content/uploads/2022/10/WR-16813_22-Labour-Skills-Council-report-Edit-19-10-22.pdf

UVAC ‘State of the Nation’ Address

Degree Apprenticeships

- Universities ordered to set “ambitious targets” to boost the proportion of students
studying degree apprenticeships

- Strategic Priorities Grant Fund

- “This funding represents a significant uplift in degree apprenticeship funding against last year’s initial
allocation and to build a long-lasting capacity and capability. Projects must demonstrate strong
progress against their aims in order to receive ongoing funding throughout that period.”

- A new approach to RoATP



UVAC ‘State of the Nation” Address

Recognition of Prior Learning

- **NEW** Knowledge Network on national standards for RPL
- LINK to recording from 27 March 2023 HERE

- Recognising Talent for Care: pathways for progression to HE
Call to Action to HE Providers:

- to sign up to a National Progression Agreement (available to download)

- to promote consistent national recognition of the SHCSW apprenticeship standard
for entry to HE level healthcare apprenticeships/programmes

- to identify, specific, HE provider programmes that will recognise the SHCSW
apprenticeship as meeting entry requirements at local/regional level

- to establish a consistent employer expectation that the SHCSW apprenticeship will
be recognised by HE providers


https://attendee.gotowebinar.com/recording/520174983113432240
https://uvac.ac.uk/wp-content/uploads/2023/05/National-Progression-Agreement-Health-may2023.docx

In partnership with
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Degree Apprenticeship Knowledge Network — 2023

Degree Apprenticeship
Knowledge Networks

Dr John Lanham

j.Lanham@uvac.ac.uk

CENTRE CENTRE

6 B FOR DEGREE FOR DEGREE © UVAC 2023 Not for reproduction, onward
APPRENTICESHIPS APPRENTICESHIPS distribution outside UVAC members or for
"""""""""" KNOWLEDGE NETWORKS commercial purposes




Degree Apprenticeship Knowledge Networks — 2023

Degree Apprenticeship Knowledge Networks

Practitioners learning and sharing with colleagues

Discipline based networks this academic year online -

1. Social Worker

2. Academic Professional
3. Chartered Manager
4. Police Constable

++ DA Hub Managers/Leads
++ RPEL
++ EQA of EPA

Recordings have been posted - contact John Lanham for details.

© UVAC 2023



Degree Apprenticeship Knowledge Networks — 2023

Degree Apprenticeship Knowledge Networks

Spring 2023 - Face-to-Face meetings

More time to discuss and share - ~ 10.00 - 15.00 - Structured sessions and network time (lunch!)

Police Constable - 2nd May - Salford University
~ 35 staff attended

~ Update from College of Policing,
Experience of EPA & OfSTED - provider & force perspectives
Advanced Entry Project - flexible routes

~ Prevent - delivery and teaching, issues and opportunities

Remaining meetings:

Chartered Manager - 10t May - OU- Milton Keynes -_click here to register

Academic Professional - 17t May - Queen Mary, London - click here to register

EQA of EPA - 18 July 14h00-16h00

Any queries contact John - j.lanham@uvac.ac.uk

© UVAC 2023


https://attendee.gotowebinar.com/register/5002243970092544269
https://attendee.gotowebinar.com/register/945939966552465424
https://attendee.gotowebinar.com/register/7292039607098793485
mailto:j.lanham@uvac.ac.uk

AWD & Funding Rules
Update

In partnership with

CENTRE CENTRE
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Apprenticeship Workforce Development (AWD) Programme

* The eight AWD courses are delivered as self-
directed learning, live online, face-to-face and
in-house bespoke activity. The cost is fully
funded by the DfE. The offer comprises
activity on:

e Strand 1: Assessor to Teacher
- Understanding How we Learn
- Developing How to Teach

 Strand 2: Effective Technical Teaching

- Enhancing Pedagogy and Professional
Practice

- Preparing for End Point Assessment
Success

Strand 3: Technical Curriculum
Design
- Effective Curriculum Design in Practice
- Principles and Models of Curriculum
Design
Strand 4: Apprenticeship Leadership
- Developing Your Team
- Effective Use of Resources
There is also a downloadable guide on
Working Effectively with Employers which

includes checklists, self-assessments and
action plans for organisational use.

To find out more about the AWD programme
and register for training and resources
please go to the ETF booking site.



https://www.et-foundation.co.uk/wp-content/uploads/2022/12/Working-effectively-with-employers.pdf
https://booking.etfoundation.co.uk/course/search?c_name=AWD&sort=coursename_asc&limit=15&resultsview=uncompressed&newsearch=1&pagechange=1&offset=0&pagechange=1#results

Focus Groups for Content Development - INVITATION

* 4 Priority DEEP DIVES : Content development workshops on priorities identified from the first round focus
groups:

e JUST CLICK ON THE DATE TO BOOK - Places capped at 10 - we are keen to see practitioners and
academic leads attending -particularly for INA

Apprenticeships - : Initial Needs
1 Context Training Plans Onboarding Acsessment

e Wed 24th May e Thur 1st June e Mon 5th June e Mon 5th June

e1.30—-4.00 e2.00 —4.30 ©«930-12.00 e1.30—-4.00

* Online sessions, resources and face to face sessions in autumn — additional UVAC sessions to complement
the topics list and dig in further to HE context

* Small groups to dig into the detail of what should be included — vital sessions to ensure HE context is
reflected in each session


https://attendee.gototraining.com/r/6577633031083548160
https://attendee.gototraining.com/r/7583989635707918592
https://attendee.gototraining.com/r/2422625868718318592
https://attendee.gototraining.com/r/5986497097084420608

Funding Rules 2023/2024

Draft Ver5|on FINAL FUNDING

e Mid May * Webcast e Friday 19th May e Friday June 2nd
e Rules  Slides e 9.30-11.00 e RPEL Judgement
e Employer Leaflet e Annotated e REGISTER HERE e Training Plan
employer Leaflet e Employer Leaflet e Tri-partite
Draft e Annotated Rules progress review
* Annotated Rules e Annotated e Evidence Checklist
* Annotated Summary of e Contracts :
Summary of Changes e Employer
Changes * Evidence e Subcontractor

* Evidence Summary e EPAO
Summary



https://attendee.gotowebinar.com/recording/3793937869913115393
https://uvac.ac.uk/wp-content/uploads/2023/05/FR2023-24-v1-F.pdf
https://uvac.ac.uk/wp-content/uploads/2023/05/DRAFT-Guide-to-Employing-an-Apprentice-UVAC-comments.docx
https://uvac.ac.uk/wp-content/uploads/2023/05/DRAFT-Guide-to-Employing-an-Apprentice-UVAC-comments.docx
https://uvac.ac.uk/wp-content/uploads/2023/05/Apprenticeship_funding_rules_2324-DF-UVACan.docx
https://uvac.ac.uk/wp-content/uploads/2023/05/Apprenticeship_funding_rules_2324_summary_of_changes-DF-UVACan.docx
https://uvac.ac.uk/wp-content/uploads/2023/05/Apprenticeship_funding_rules_2324_summary_of_changes-DF-UVACan.docx
https://uvac.ac.uk/wp-content/uploads/2023/05/FR20232024-DF-UVAC-EvidenceRequirements.docx
https://uvac.ac.uk/wp-content/uploads/2023/05/FR20232024-DF-UVAC-EvidenceRequirements.docx
https://attendee.gototraining.com/r/9095163914002484480

UVAC ‘State of the Nation’ Address
oo e

* Recording of this SOTN Address
available plus slides and
briefing note on key issues
addressed this month can be

found HERE Thursday 30 November 2023

* Next SoTNFriday, 7* July at 12 ol
noon: REGISTER HERE Going for Growth

Productivity, Policy and Performance in
Higher and Degree Apprenticeships

National Conference



https://uvac.ac.uk/state-of-the-nation/
https://attendee.gotowebinar.com/register/588772414904571736
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