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NOTTINGHAM
TRENT UNIVERSITY
(NTU)

• NTU’s origins go back to 1843

• 8 Academic Schools offering almost
every subject

• Over 30,000 students

• Over 4,000 members of staff

• 4 outstanding campuses

NTU
• Times Higher Education
‘University of the Year’ 2017
• Good University Guide
‘Modern University of the
Year’ 2018
• Gold rating in the Teaching
Excellence Framework

The regional context

Local Authorities: 19

GVA: £45.4bn
Exports (goods): £11.7bn

Population: 2,196,100
Working age population:
1,358,100

Area: 4,784 sq. km
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Main
Challenges

Productivity and Income Gap
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Disability and Mental Health
Employment Gap

•

•

•

In terms of employment, the region suffers from a lack of large
employers. There are fewer large employers than any other region
except the North East – with a few notable exceptions, such as
Rolls-Royce. The universities are among the largest employers in
the region (Nottingham and Nottingham Trent universities are two
of only 90 businesses in Nottingham with more than 250
employees).

The East Midlands has the lowest social mobility scores in the
country – with the worst outcomes for disadvantaged children
during early years, school and youth life stages. The region also
has the lowest attainment and university entry rate for
disadvantaged young people.

The State of the Nation 2017 report found that the Midlands is the
worst region in the country for social mobility. Over half of the
Local Authority areas in the East Midlands are social mobility
coldspots and there are more than a third in the West Midlands.

Social mobility in the East Midlands

•

NTU recently became the first HEI to sign the Social Mobility
pledge.
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Apprentice characteristics
• Increase in male apprentices
• Increase in BME – however still low

• 39% of NTU’s apprentices resided in the 40% lowest HE
participation areas nationally, according to POLAR
data.
• 31% of NTU’s undergraduates and the 30% of degree
apprentices across the sector who resided in these
disadvantaged neighbourhoods
• 42% of NTU’s degree apprentices are aged over 25,
compared with just 3% of NTU’s undergraduate
students
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Early progression data for NTU Apprenticeships
Progression data of apprenticeship
courses at NTU is still in it’s infancy.
Early indicators are that
apprenticeship progression is
currently higher than for the
standard NTU UK domiciled
undergraduate population (91% vs
82%).

The effects of study duration are
yet unknown. But the potential for
‘apprenticeship factors’ to take
hold increases with extended study
duration (e.g. change in
personal/work circumstance,
health, change in employer,
redundancy etc).
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Apprenticeships overall achievement rates by level (2014/15 to
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Apprenticeships National Achievement Rates

Year on year achievement rates in
apprenticeships are increasing but are
overall lower than equivalent level
qualifications. 2016/17 QAR data shows
apprenticeship achievement in the
D2N2 region as 70.2% (all levels),
marginally higher than the national
average.

The trend is towards lower achievement
at the higher levels. albeit the number
of starts will affect dataset.

Large proportion of mature learners pose questions about level of prior academic

Summary of NTU apprenticeship learner characteristics

•

learning. QoE data for these learners shows a wide range of prior academic

Approximately one third of learners from POLAR q1&2.

attainment.
•

High proportion of learners are local residents but there are potential similarities with

Low national achievement on higher level apprenticeships, although early NTU DA

‘commuter students’ who have been found to have poorer academic outcomes.

•

•

progression looks strong. Duration of study and wider ‘apprenticeship factors’ may

become important over time – progress tracking becomes critical over longer time
periods.

Using a data driven approach to student engagement
NTU Student Dashboard

•
•
•

•
•
•

Cohort insight
Improve University systems
Informing future plans/
strategy

Improving institutional data
& systems

Info to promote reflection
Benchmarking
Developing goal setting

Supporting students to manage
their own learning

Focus on engagement, not risk of failure
Specifically, a proxy for engagement using students’ electronic footprint
Does not measure socio-economic disadvantage

Promoting student success
•
•
•

Progression
GPA/ degree attainment
Targeted information for
students & staff

Improving staff-student
working relationships
•
•

Engagement information
Info for personalised tutorial
discussions/workplace reviews

NTU Student Dashboard
Correlation between engagement
rating and % of students progressing
from first year of study for our FT
undergraduate courses.
HEFCE DADF funding partially used to
develop new algorithms in the
Dashboard for part-time modes of
attendance, enhancing the accuracy
of data for our apprenticeship
courses.
Further work on embedding
Dashboard data into our wider
reporting mechanisms for
apprenticeships.

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Percentgae of students progressing

9%

93% 93% 92%

Good

92%

Mode engagement rating for academic year

Partial

83% 82%
81%

High

96% 95%

First year progression based on mode engagement rating
for the year (FT, UG students)
2013-14
2014-15
2015-16

24%
16%

Low

SUCCESS FOR ALL
Students are at the heart of everything we do

Collaborative Engagement and
Retention Team

Cultivating strong communities across the University to enhance student engagement and retention

Approach to Degree Apprenticeship course design at NTU

•

•

Minimum stipulation is based on amount of credit for award and
average length of an apprenticeship and an average apprentice’s
working hours.

Individual modules on a course are categorised either as being
delivered through a WBL or non-WBL approach. All UG level degree
apprenticeships at NTU have a minimum stipulation – minimally 80
credits per level of award should be delivered through a WBL
approach.

Our approach to course design is evolving as we develop more understanding of the needs of
apprentice’s and their employers.

•

The aim is to drive thinking in course design towards WBL across the
whole of the award, as opposed to minimal framework – i.e. where
the direct link with apprentice’s workplace sits in one or two modules
of the award (e.g. in a professional development module). The
approach does not mandate WBL ‘wrapper’ modules, instead we
aknowledge the diversity of the different subject disciplines and aim
to drive thinking towards the reconceptualization of delivery and
assessment for a work-based context.
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Approach to Degree Apprenticeship course design at NTU
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